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 Careers and Employability Overview –  

 

Impartial Careers Advice:  

Bluebank School utilise an established careers guidance service, designed to meet the specific 

needs of our pupils. 

The Careers Team is made up of ten highly trained Regional Careers Advisors. Each of them 

has a Level 6 or 7 qualification in Careers Guidance or is a supported apprentice, 

complemented by specialist expertise in working with young people who have additional or 

complex needs. 

Each Advisor covers a distinct region of the UK, with responsibility for a maximum of 10 schools 

each. The offering includes: 

• Interaction with every student annually, to ensure that each young person’s voice is 
heard. 

• Support in identifying and sourcing meaningful work experience opportunities. 
• School and staff support through training, assessment, consultation and implementation 

of strategy and provision. 
 

Our advisors will also be a consistent and accessible point of contact for both students and 

school colleagues.  

The Careers Team can offer more 1:1 time with students, and to make that time more 

meaningful and effective. Our approach is holistic and comprehensive, looking beyond careers 

alone, to consider hobbies and independent skills and interest. By understanding how best to 

engage the young person in planning for their own future, our advisors will be able to identify 

opportunities that will really inspire students. 

In addition to this, the Careers Team will work with students to obtain impactful work experience 

opportunities. Supporting the students to explore the opportunities and pursue their vocational 

passions, regardless of how unique the goal.  

 
Bluebank School has the support of impartial advisor Josselin Grossi. Josselin is a RCDP Level 

6 advisor.  

Bluebank School will also receive support from Kelly Guthery,  RCDP Level 7 – Quality of 

Education Careers, who will monitor all aspects of Quality Assurance to ensure compliance 

conducting a biannual audit.  

Curriculum:  

The school has access to the group’s Incredible Futures Curriculum which maps to the CDI’s 

aim and objectives. 

During Years 10 & 11, the students will follow the NCFE Employability qualification. 

Work Experience: 

The school will be supported to offer where appropriate access to external work experiences 

and work related learning in areas suited to the learners that promote life skills. Where external 

work experience is not appropriate, internal work experience will be organised.  

 

Employer Encounters 

Learners where appropriate will begin to meet with guest speakers, and visitors who can 
support in exploration of the wider world.  


